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ELECTRICAL SUPERINTENDENT

Responsibilities
· Daily monitoring the vessels (electrical/electronic defects as reported), providing troubleshooting guidance to the vessels crew and/or corrective actions.
· Attending vessels as per Company's Procedures and during major repairs and Dry-dock as required.
· Reviewing the submitted PMS reports from the vessels for electrical, electronic and navigational items and updates the Company’s PMS. 
· Evaluating vessel’s Spares / repairs request for electrical/electronic equipment.
· Attending vessel for carrying out inspections/ maintenance work and/or repairs on electrical equipment and systems. 
· Promoting Safety & Environmental Excellence as per Company’s Policy.

Qualifications
· Bachelor’s degree in Electrical Engineering with a minimum of two years in a similar role or Electro-Technical Officer with at least 2 years of sea-going experience in LNG carriers.
· Experience with IAS Integrated Automation systems and High voltage (6.6kV) and electrical propulsion system is required.
· Language Proficiency: Fluent in English, with a minimum B2 level, C1 level preferred or equivalent qualifications.
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Compensation & Insurance
· Performance-based salary reviews 
· One-off payment upon marriage & the birth of a child. 
· Private medical insurance coverage for employees and their families. 
· Private medical and life insurance coverage for employees traveling abroad. 
· On-site occupational doctor. 
· Free annual hematological examinations for all employees.

Learning & Development
· Unlimited access to an online learning platform offering a wide range of ABS certified training courses for all employees. 
· Partial funding for postgraduate studies if related to the company’s business needs. 
· Comprehensive onboarding experience designed to support a smooth transition into the company. 
· Annual personal wellbeing survey, including discussions around individual development plans. 

Wellbeing & Social Responsibility
· Discounts at selected nearby stores and businesses. 
· Wellbeing initiatives supporting employees’ physical and mental health. 
· CSR activities that enable employees to actively contribute to the community and society. 
All applications will be treated as strictly confidential. 
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